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Values-Centered schools create holistic 
environments that allow students, staff and 
parents to see the infusion of values as a  way 
of life that is “Praised and Recognized.”   
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• Take time out to acknowledge, over the 
intercom, a values-centered behavior that a 
student demonstrated. 

• Create activities where teachers can come 
together to share their creative ways on how 
they have infused values into their classroom. 

(i.e. choose a different teacher to host each staff 
development day.) 

• Contact a teacher after school or on the weekend 
to “Praise and Recognize” them for a specific 
values-centered action. 

• Contact a parent to share the values-centered 
behavior that their child demonstrated or 
improved upon throughout the year.   (Letter or 
phone call) 

Recognition: Certificates & Awards for their 
creativity and accomplishments with values.
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